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WHOLESALE GROCERY SMPLOYT 
FIRM OF THE BARTLEY OOMPANYf OF
WHEREAS: The p arties  hereto d es ire  to e s ta b lish  an 
instrument fo r  the regu la tion  o f  terns and con d ition s under 
which the employees sh a ll work fo r  the employer during the
tern; o f  this agreement, and d esire  to promote the mutual 
re la tion s  between the p a rties  hereto with a view to securing
harmonious cooperation  between them.
NoW,^ |THEREFORE, This agreement entered in to  this
__ yCu^o . /  iJ  1939, by and between the above named
firm  or &6mpany, h ere in a fter  ca lle d  the "Employer", and the 
Wholesale Orocery Employees' Union No* 18423, o f  Toledo, Ohio* 
a f f i l ia t e d  with tne American Federation  o f  Labor, h ere in a fter  
ca lled  the "Union", through their authorized agents, sh a ll be in 
e f f e c t  fo r  s ix  (6 ) months from date and th ereafter u n til a new 
agreement has been signed*
W ltnesseth: That in  con sidera tion  o f  the mutual 
performance in  good fa ith  by both p a rties  to th is agreement,
in d iv id u a lly  and c o l le c t iv e ly ,  the sa id  p a rtie s  do hereby 
agree to and with each other as fo llo w s :
The Union is  herewith recogn ized  as the s o le  c o l le c t iv e  
bargaining agency o f  those employes o f  the Company who are e l ig ib le  
for  Union membership, with the exception  o f  the sa les  fo r c e , o f f i c e  
force  and watchmen who. are n o t included under the terms o f  this
agreement*
On and a fte r  June 1, 1939, the Employer agrees to re ta in  
in employment on ly  members o f  sa id  Union in  good standing, and a l l  
new employes sh a ll be requ ired  to become members o f  sa id  Union 
with in  th irty  (30) days a fte r  employment. The Union sh a ll be the 
so le  judge o f  the standing o f  i t s  membership*
No member sh a ll be discharged except fo r  good and s u f f ic ie n t  
reason. Reasons fo r  d ischarge sh a ll be: Refusal to work «hen 
able, n eg lect o f  duty, d ishonesty, in e f f ic ie n c y , or drinking 
during working hours.
4
No member sh a ll be d iscrim inated  against fo r  serving  on 
oomi.ittees in  the in te re s t  o f  the organ ization  when time required 
is  taken ©ther than during working hours*
- $T '
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ARTICLE V
- I K  c o u n t ie s  o f  the *
S f t S lE  : r f y * » n =  ‘ i t h t h e . J n t  r . ^ i n ,
this Agreement or grievances which ff*y a r is e .
The regular hours o f  labor sh a ll be fo r ty -fo u r  (44) 
hours per week fo r  a ll  employees, to be worked e igh t (8 ) horn's 
per day fo r  f iv e  (5 ) days, and four (4 ) hours on Saturday.
Should any change in hours le s s  than the number o f  hours 
in this agreement be made by law, the hours so estab lished  shall 
p re v a il .
When i t  becomes necessary fo r  employees to wdrk overtim e, 
they sh a ll be paid time and on e -h a lf ( I f ) ,  except at inventory 
times, and sh a ll not be la id  o f f  during regu lar working hours 
to equalize this overtim e. Overtime sh a ll mean any work 
performed in  add ition  to the regular d a ily  hours o f  work, as 
s p e c ifie d  in A r t ic le  VI o f  this agreement. Overtime to be paid 
at the end o f  each week.
The fo llo w in g  days are agreed as H olidays: New Year’ s Day, 
Decoration f^ay, Fourth o f  Ju ly, Labor Day, Thanksgiving Day, and 
Christmas Day. No work sh a ll be performed on these days, but 
a ll employees sh a ll re ce iv e  a fu l l  days pay fo r  each o f  sa id  
H olidays.
Employees with one (1 ) years ' se rv ice  or more, sh a ll r e ce iv e 1 
one (1) week s^  vacation  with one (1 ) weeks pay.
Any new person who may be h ired , sh all be classed  as an 
apprentice . A fter s ix  (6 ) months' employment 3uch employee sh a ll 
be paid at an increased ra te  o f  on e -h a lf ( f )  the d iffe re n ce  
between the s ta rt in g  sa lary  and the rates s p e c i f ie d  in  this 
agreement. A fter twelve (12) months' employment he sh a ll be 
paid at the rate  s p e c if ie d  in  th is agreement.
___ ARTICLE XL _____ •
, Truck D rivers sh a ll not be respon sib le  fo r  unavoidable 
S'*' • damage done to the trucks they have merchandise on, or the
v merchandise under their charge, except when they are found to have 
been negligent in  the ordinary care normally taken by such 
emp'l o y e e s •
At no time sh a ll en p loy3 's  l i f t  excessive  w eifhts such 
as barrelled  sugar, vinegar, s a lt ,  or other a r t id e s  o f  sim ilar 
weight, but each employee sh a ll obta in  s u f f ic ie n t  help o f  
other employes to handle such a r t i c le s ,  or  any other a r t ic le s  the 
l i f t i n g  o f  which would be detrim ental to employe*s h ea lth .
The wage sca le  to be paid by the Enployer tr> members employed 
ih  the warehouse, shipping and d e liv e ry  departm ent sh a ll be as 
fo llo w s : *
Truck ^ rivers  per week
Shipping Clerks per week
A ll other sh ipping Department *
and warehouse workers $ U S . 0 0  per week
During the l i f e  o f  this agreement, no s tr ik e s  sh a ll be 
ca lled  or sanctioned by the Union, and no lock ou t sh a ll be 
en tered 'in to  be the Enployer in  regard to any d isp u te . A11 
such disputes sh a ll f i r s t  be submitted fo r  a r b itra t io n . The 
Board o f  A rb itra tion , o f  equal number represen ting  the Employer 
and the Union, and they sh a ll s e le c t  a neutral chairman. The 
d ec is ion  o f  this Board sh a ll be fin a l and binding upon both 
p a rties  h ereto .
6 • yL
The Employer, agrees to not enter into any individual 
agreement with any o f  the Union members in  derogation  o f  this 
Agreement.
%
ARTICLE XVI
Should any section of this agreement be ruled or decided 
il le g a l through Court or any other action, the remaining sections shall 
be held operative and binding upon the parties hereto.
Agreed to and properly signed this 1st day o f June, 1959.
FOR THE UNION:
(Signed)
FOR THE EMPLOYER:
(Signed)
